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MEMORANDIM FOR: Deputy Director for Bupport
SUBJRCT ¢ Office of Persscmnel Report - Week Ending 28 June 1962

1. Burvey of Reg lstry Positions in the Clandestine Serviten: Prelimi-
neyy 4iscussions heve been held by Position Mensgement epd Compensation

Division representstives with the Clandestine Services Recorde Munsgenont
Officer on the conduct of the Clendestine Services Reglstry survey. Ares
Pivision end Clandestine Services steff officers bave siso been briefed ss
to the purpose end objectives of the survey. Individusl Job suldite are being
corducted,

&

2. Job Claseification Burvey of Office of Bpeciol Activities/Cffice of

ial ects PHCD representstives visited

25X1A  GSA end OBP facilities er the purpose of studying certsin

position manegement problems spd for orientetion in the components’ functions.

25X1A -
2 - Lieutensat |G -1 stotes Navy, returme¢ 295XT1A

to CORUB on 8MA € June 196%. HEe 1z beling returned to his parent service st

25X1A

hiz perronal reguest snd with the comcurrence of nhils ROIC end the Chier of
Btetion, Vietnem. With the loss of thin officer, there ere rosetricers 25X9

remsining in the progrem.
%, Co-Op Bcore Copdy

BPIC: Co-op r Interns

In Vork Btatus 10 i) !

In Btufy Status 17 B !

PE3's Recgivec: |
In Process g G }
Under Considerstion o ) '

PHB'=z Qiven, Mot Reo'q s 4] '
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In Work Status
Iz Btudy tetus
PEE's Reculved:
In Procens .
Bnder Connidersilon
PES's Given, Hot Rec'd

acs:
In ¥Work Gtetus 1
In Study Status
PES's Recelved:
In Process
inder Corsiderction
PHS's Qiven, Mot Rec'd
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In Study 2tatus
PHB's Received:
In Proceas -
thder Conaiderstion
PHB's Given, Hot Rec'd -
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/s/ Robert 5. Wattles

Pobart 2, Vabttlies
Birector of Personpel

Dastribution:
Ok2 ~ Addreszee
1~ 3G
¥~ DfPers Subj File
1 - p/Pers Chronc

2X1A  op/rersj R 11 (1 S 68)
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24 JUN 1968

M FPOR: Deputy Director for Support

s Office of Personnel Report - Week Ending £1 June 1963

1. Spsce for Recruitment: In response to & request from Chief, Recruli-

ment Division, the Office of Logistics (through lisison with GSA Hesdquerters)
has identified twelve mors GBA bullding memegers wvhoem our recrulters oxe to
contest to avrenge for spece in Federsl buildings for use in our applicent
testing program. Citles in which this Federsl npace msy be forthconing sre:
Denver, Colorsde; Geinesville, Florids; Indianapolis, Indiene) New Revay, Con-
necticut; Albeny, Buffalo, Rochester, spd fSyrscuse, Few York; Medlson, Viscon-
sin; Ann Arbor, Michigsn; Providence, Fbode Island; and Honolulu, Haweli.

e sbove listed cities sre in eddition to the following im which srrange-

We had elst osked for use of Federsl spoce under GBA comtyol ir Iowe City,

Tows; Ithsca, Rew York) Springfileld, Messschusette; end Esst Lensing, Michigan
but have been informed thet (8A hos no represeptatives in those citier. Ve
will, therefore, coutzct the Postumeters ot these locetions.

ief, Recruitment Division hee instructed the recruitere eoncerned Lo
meet vith the GBA represertetives ss soom =5 possible, estertain vhether
suitsble space iz svailable for Agency use, snd report their fipdlnge or o
priority breis.

2, Militery Requirements; WVestern Hemisphere Divisfon officiale have

established & requirement for five nev guard positions in Misni, Florids.

) S | W‘J‘.:‘"V
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Hotilizetion end Militayy Peysonnel Division currertly hes processed two sppli-
esnts =nd Bas the remaining spplicamts in process to £111 this reguirement. All
five positione are expected to be filled with the imdividusls on duty in Miemi
by & July 1968.

3. BOBAD Invitetion for Agency Reserviete: Dr. Cherles V. Methewvs, the

Belentific Advisor to Brigedier Cenersl W. J. Sherrard, USAF, the Deputy Chief
of Staff for Intelligence, hac advised uz that the North Americen Air Defense
Commend ©t Colorado Springs, Colorado would be willing to accept Agency
reservizts for tvo veeis' troining sesignments, Ve will follow through on this

invitation and muke every effort to send & fev qualified Agency reservivie to ,
25X1A

BORAD for their active-duty tours.

5. Isrge ¥OD Group: The Entrence-owe-Duty group for the week of 2% June

{the last this momth) totels 38 end will be the leygest group to EOD during
any veek this Fiscal Yeer. The group includes 16 CTR's vho sre reporting for
the upcoming Commmications couree.

25XTA e I  thc 170 mesting held on 20 June 1968.

/s/ Robert S. Wattles

Rokert 8. ¥ottles
Director of Personnel

Att.

Distribution:
082~ Addressee
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51 JUN 1968

MEMORANDUM FOR: Direciur = rParsonnel

SUBJECT + TAG Meeting on 1968 Youth Opportunity Cempaign,
20 June 1968

1. This 20 June meeting was chaired by Mr. Bernard Rosen, Deputy
Executive Director. It consisted of an exhortation to the agencies to
continue the excellent job they have done in the summer hiring of dis=-
edvanteged youth. The Chairman cited natlional statisties showing that
13,000 out of 21,000 summer employees as of 7 June were selected from
the ranks of the disadvanteged. In D.C., 372 out of 1,240 summer em-
ployees were disadvantaged youth.

2. BSeveral speakers then described their particular programs:

Mr. Gerald W. Christensen, Executive Director, President's
Council on Youth Opportunity: Speaking for the Vice-President,
Mr. Christensen sald that the Federal agency program is going
well. It has shown that assimilation is possible and that the
quality of assignment can be raised providing top menagement
attention is given to the problem. Business and industry on
other hand has fallen short of its 200,000 goal. Complaints
middle and upper class parents about denial of opportunity to
their children should: be met head on and a letter will be sent
to the agencies shortly suggesting a way to respond to this +;
of complaint. Mr. Christensen latter modified this statement
saying that he was for middle and upper class children also, !
that the social and economic problem was so acubte that ways b
to be found to overcome the handicaps suffered by the disadve w=d.

Mr, David R. Baldwin, Assistant Secretary of Administration,
Department of Commerce: Mr. Baldwin described the Commerce
Department’s participation in the STEPS Program (Scientific and
Technical Program). They took 42 disadvantaged people selected
through the Youth Office USES, taking special care to include
average as well as exceptional young people. These people were
assigned as technical assistents end leboratory assistants in thelr
libraries and marine sclence activities in Rockville and Gaithersburg.
The summer employees were bussed from the center city using funds
provided by the OEO. Thelr 1967 program was considered a success in
as much as 97% of the supervisors requested the individuals back
again. TFrom questions received 1t was apparent that this program

T - '
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has been made known only to high schools in the ghetto aresas.

Mr. George Robinson, Deputy Administration Secretary, Depart-
ment of Interior: Mr. Robinson descrlbed thelr program by which
51 people were glven a three-day (Saturdays) indoctrination in
library sclence and then spread among agency libraries around town.
They hired a graduate student from Catholic University to develop
the course and to give it. Her efforts were supplemented by those
of the library staffe from the various agencies and the effort was
considered to be a success. No special considerstion was given to
the students and they went to class from 8:30 till 5:00. One lesson
learned was that a question box was advisable since the students
were uneble or unwilling to articulate their questions before the
others.

Mr. Harold B. Finger, Associate Administrator for Organization
and Management, NASA: Mr. Finger described the Cleveland experiment
by which they ended the stalling of 50 million dollars worth of con-
struction jobs in the Cleveland area due to contractor inability to
meet Federal falr employment standards. 2100 young underprivileged
males were selected through the Urban League and the personnel office
of Ohio State. The Corp of Engineers set up a tent camp where the
selectees were given three weeks of intensive training in test taking,
interviewing, and the rudiments of & building trade. Instruction was
given by NASA Staff. As a result, the individuals were able to pass
apprentice tests established by the labor unions, and the logjam of
federal constructlion ended in the Cleveland area.

3. In closing the meeting, Mr. Rosen menbtioned that there had been
no impairment of Federal services during Solidarity Day. The emergency
arrangements which the Commission had set up for such contingenciles as
staffing, early dismissal, and the like proved unnecessary. Mr. Rosen
also mentioned that the second season of the Federal Persomnel Intern
Program was now full with all 48 spaces taken by 16 different agencies.

k. There was no opportunity or necessity for your representative
to say anything, nor was there any record kept of attendees.

25X1A

Chief, Plans Division
Office of Personnel

Y ‘ i
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VEMORARTUM FOR: Deputy Director Ior Bupport
BURS ECT t Offlece of Personnel Report - Week Ending 14 June 1968

1. Allowances: The Civil Service Commisplon has completed ita aonual
reviev of the cost-of~living allrwvances and poet diiferentials paié govern-
ment employeaes in non~iorelgn arsas.

As n result oi the surrent review, the Comwmlssion has determined that no
change will be wade in the present sllowance rates. The present rates are

ag follows:

Location Allowance Rate

Alagkas 25 percent o base pay
Havail i
Puerto Rico 5 N ooroon

Virgin Islands

A ¥4

25X1A

by the end of Decesber 1368; and 5 persons will remain until the end of
January 196 .
25X1A Our special mamning oriice at [Jllss indicated that ell persommel
relneated ag 8 result of this phase-cut, and those vho are Jue for an overseas

assignment, will be sent to an sccompanied tour iosofar ag possible.

|
4 N
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The records of both the srficeres and airsen are currently being revieved
at the Pentagon {or possible utilization at other special activities. Those
persons not ldentiiied for a specisl project will be reported o USAFMPC ifor
reaasipunent . |

3. Cooperstive Edusgtion: Hr.| NG 11 vieit Georgls 25X14
Tech on 12 July 168 to discuss Couperative Education srrongesents in the
gerqgapace Jleld.

Ye plan on sending during the week

of £k June, a comtract reneval "package’ to each consultant approved i'or
consultant status during ?i‘ﬁﬁﬁ!l Year 196, This package w1ll contain appoint-
ment documents or & contrset, s statement ol esployment and Tinancial interest
(2EPI), extracts Trom applicable comilict of interest laus and & covering
letter.

As soon as the papers are returned, we will forvard the BEFI to the
General Counsel for conflict of imterest review,

-

5. Bpecial Conference - Career Training Programs: The Dlrector o:

Porssmnel and the Depuily Director of Persomnel {or Recruitment and Placeument
attended & two-~day conlerence at FPredericksburg, Virginia sponsored by the
Interagency Advigory Group on the Administration of Career Training Prograns.
The varlous Pederal asgencies each has its own program of career training and,
a8 B congequence, & falr amunt oi the discussion vas meas&rﬁ& structured
in terms of the individual speaker's oun experiemce. Thert were, however,

certain basie concepis agreed un~-the most importent for all, ineluding CIA,

E S L |
{
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i the early providing »¢ mesningiul, challenglng asslgnments. Rumning a
close gecond wap ayoldance of over-rocruiting in terms of guality: there
are but 8o many poslilons of top challenge in eny organizstion. Bome thoughts
rawates by bhe conlerencse have srogoted the inltiation of a study within
the Qfiice of Persomnel of vhat we gee of the Agesnoy’'s career tralplng pro-
grac (use of lover case letters intentiomal).
6. Conierence - Handi ¢ on 11 Juse . [ R c:te:: 25X1A
Placement Division, ard Dr. [ o the ofrice of Medical Bervieces  25X1A

attenied the 1260 Conierence on Federal Employeent of the Handicapped.

}s] Robert Se Jattles.

Bobert £. Hottles
Director o Pergonnel

Distribution:
%2 -~ A‘dressee
1 -16
X - D/Pers Subj File
1 « D/Pers Chrono
0OD/Pers r {17 June 68
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HEMORANIARA FOR: Deputy Dirseior voy Bupport
BUBFECT i Qiides of Personnel Renort - Week Ending 7 Juns 1260

25X1A

. o [ ¢ v returned 25X1A
Trom Vietnon oo SMA leave and subadtted his resigretion from the U. 5. Aoy
due to compapsiorate reasons. s resigmation has been approved by the
pepartrent of tae Aray. [ s »cice asstened to the wilitary 25X1A
ingtallsblicon nsarest io his hose address for scparation processing.

I U - Aswy, retwned from Vietass on ewergency

leave and submitiel a requast {or trensfer frou Vietoam to Continential

25X1A

United States due to compamsisnatc ressons. HRoeguest was [orvarded to Depart-
ment  the Arwy on 5 June 1368. Kobilization and Militavy Personcel Division
has received infor-ation {ron Military Intellizence Branch, Departzent ol ihe
Army, that his request will be fsvorably consldered. The Chiel o0 Station,
Balgon consurred 1o thale reqguest.

XA N - - Avoy, is being returnsd to the United

States Trom Vietom:s atl the request of Chisl of Siation, Saigon because of poor
nerysrosnce. Hde will return to his parent service. 25

With the loss of the above three (3) oificers, theore are now _
siTicers resalning in the progran.

amendsents to Foreign Local and Foreign National Professional Wage Scales vere

| devetopes aad tamecd tor o [N,
A\

. ,:“ P tanalls
Goisygeig ’
daci iy gmy

alns
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BPIC:

In Work Bhatus
I Study Status
PiE's Recelvaed:
In Process
Under Considersilion
F¥'s Given, Hob Rec'd

Rratiy)

In ¥ork Stxtus
In Btudy Status
Pis's Received:
In Process
Undar Considerstion
Pis's Given, Fot Rec’d

OLgl s

In Work Status
Ir S8tudy Status
PH ' Becelved:
In Process
Under Conslderatlion
Pis's Given, Hot Rec'd

In York Status
I stuly Statun
PiE's Hecelval:
Ia Prucess
Undeyr Consideration
PilB's Given, Hot Rec'd

LSOMMD 3
I- York Btatus

In dtudy Status
In Procens
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L, Listed below 18 the

srientation schedule Tor 1768 Directorate of Intelligence Summer Interns.

Tuesday, 18 June 1368, 2:30 p.m., SE-G2 Hgs.

YWeleome by RBobert B. Webtlles, Director of Personnel
Aduministrative Briefing

The Directorate of Intelligence and the Intelligence
Comamrdty, R. J. S8m»ith, Deputy Director ov
Intelligence

The Current Warla situstion, || EGNGEG

Yiice of Current Intelligence

[s/ Robert S. Wattleg

Robert 8. Wattles
Diractor ol Persaurel

Distribution:
0h2 -~ Addresses
1~ IG
¥ - D/Pers Subj File
1 - D/Pers Chronc
OD/Pers mtw (10 June 68)
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HIMORANIUM FOR: Deputy Director or fupport

SUBJECT ! (miice or Persommel Report - leek EBnding 31 May 1768

giatre: e NN -~ ricct sergeent Donald

B v o ite: the U. 5. Arsy Records Cember, Bi. Lowls, Hissouri and the

U. 8. Farine Corps Records Center, Kangas Clly, Wlesourd on 22 and £3 May 160
to work out adminlptyutive procedures on bandling Reservisto assigned 4o the
Agency units vhen thay are serving sutside Coutinental Unlted States. The
visit vas Mghly successinl at buoth installations, and the operating oivieisle
prowised o assiat ue concerning any bDeserve problemg that zrise. This wase
the firet viedt to the U. 6. Marine Corps Records Cember Wy o repressntative

of the Hobilization and Military Personnel Division.
2.

The lasgt formel scheduled meeting

ai the Agency's Reperve uniis (or thie training year was held on 20 May 160,
Three {3) make-up sepsisns are belng held ror those Beservists vho werc unsble
to sttend the reguiar nectings.

Approved For Release 2001/08/31 &Emn-os%moom00030036-1
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Az 3 tollov-up to last
veek's Artivity Heport vegarding the phase-out _G;gez'atiaa, 08A  25X1A
Project, the Tolloving develovsents have or will cceour:
All nomlnees viho were in process Jor thiaz location heve
beun placed in tomporary iveere status by Headguarters, U. 5.
Alr Force, ponding o deterpimstise of thedr possible upe at
sther lovatione.
Representatives von Headguarters, U. B, Alr Force, and

o=t 1on ave schecuied o ve N 25X1A

on 3 June 1080 $o discuss the relocation end Juture assigmments

25X1A

5y pergonnel at the site. The tentative cate established for
complete shat Jown and reassignuent o all persosnel is L Bep-
tesher LD,

5. HNew Involuntary Dlasbility Retiresment Progsedures: The Clivil

Gervice Comslesion has lssusd lts regulstion and sccompsnying Pederal Per-

sonnel HManusl Letter (FPM) on procedures to be followed when an Agency
initisbes an lrvolimbtnry dlaabllity retliremont case. WHe had revieved these
wrocedures vhen they were in a dradt stage. At our regquest, the Ciwil
Service Commission agreed to lnsert sose language which would proteet the
Agency’s classified indprmation that might need to be disclionged because o
the nev orocedures. bWe have cxAsined the published material and the language
vihieh we had enrlier suggested 1s there. In eifect, the FPM Ietter and
regulations provide thatl mothing now required changes the basle requiroments

neeled to comply with the various memos, Executive Orders, and regulations

Approved For Release 2001/08/31 :.@lA-RDP78-05941A000100030036-1
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intended 1o proteet information involving the natiomal securidy. With thils
protective language, the Agency should be able to process an involuntary
cdisability retiresent application vith duwe regard and protection for clag-
sifted information that might be associated vith the case.

Action is belng taten to develsp internal Agency procedures to comply,
inpofar as practicable, with the new Civil Service Commlssion procedursl

6. Pilot Btudy - Nom-Stafi Persomnel: As a folloveup to last veei's
repoyt, & Jurther meeting was held concerning the possibllity that the
Offlce of Pereomnel would assume responsibility for pegrsooncl secounting
iy eertain types of combract personnel. Problems eorcerned with cosgputer
Input oo btest cases involwved in & pilot sbudy vere reviewed. The uee 90 the
compuder vas determined to e feaslble with varying degress of complexlity
dependent on contract categories included and programming tine reguirenonte.

Efiorts will be made {0 determine reporting reguiremsnts for thie growp
o perpomnel vhlle the representatives of the Office of Computer Services
Getervine progracming tlme under each of the following popalation conditions:

6. Contract ugployecs A & B and Career Agents using presont
progracsg for Staill Persoanel.

b,  Contract Dxployeos A & I, Career Agents and Csriain
Independent Contractors using present programs for 8taif Personvel.

2. A nev varllel system capsble of handliing 21l pom-gbasd

personnel.

Approved For Release 2001/08/31 : CIA-RDP78-05941A000100030036-1

SEQRET)




Approved For Release 2001/08/31 m8-05941A€)00100030036-1

‘ Inguiry and persomsl comtact
has been wade with Messrs. Holun and ¥olk of the Civil Service Commission

to determine thelr capabilitiesn to nsslst in the out-placesent of BALPA
returnces 1Y this besOmer necesgary.

qs] Rovert 8. Wattles

Robert B. Watiles
Director of Persommel

Digtribution:
B2 ~ Addressee
1«16
A = D/Pers Subj File
1 - I/Pers Chrono
25X1A  op/Pers; (3 Jun 68)
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